MEMORANDUM OF UNDERSTANDING
The parties, Iowa County (hereinafter, “the County”) and AFSCME, Council 40, Local 1266 (Highway Employees) (hereinafter, “the Union”), in an effort to reach a full and complete collective bargaining agreement for the 2009 contract year and, further, to reach an agreed-upon wage increase for the 2010 contract year of the successor collective bargaining agreement to the one (1) year 2009 agreement, do hereby agree as follows:

1.
The parties shall enter into a one (1) year collective bargaining agreement, commencing January 1, 2009, and terminating in full force and effect on December 31, 2009.  

2.
The wages for the 2009 collective bargaining agreement shall increase by 3.5%, effective January 1, 2009.  The wage rates that appear in “Appendix A-Classification and Wages” of the parties’ collective bargaining agreement shall be modified to reflect this wage increase.  


The parties further agree that, in reopened negotiations for the 2010-2011 contract term, the wage increase for 2010 for “Appendix A-Classification and Wages” shall be increased as follows:


a.
Effective January 1, 2010:  1%


b.
Effective July 1, 2010:  1%


The parties agree that in their negotiations for a successor agreement to the 2009 collective bargaining agreement, neither party shall seek further modification to employee hourly rates set forth in Appendix A.  The parties further agree that the wage adjustments for 2010 provided for by this Memorandum of Understanding shall be implemented on the dates indicated in this Memorandum of Understanding, and shall not be delayed until such time as the parties reach a full and complete successor collective bargaining agreement.  Finally, the parties agree that this waiver of both parties’ right to negotiate over wages for the 2010 contract year shall not be construed to waive the parties’ rights to negotiate over other mandatory subjects of bargaining, including other economic issues.  
3.
The health insurance provision of the collective bargaining agreement between the parties shall be modified to provide that employees will pay 3% of the single premium for the lowest priced health care plan offered to County employees, and 8% of the family plan for the lowest priced health care plan offered to County employees.  This change in contract language shall be effective with the payment of the August, 2009, health care premium, for coverage for the month of September, 2009, for employees, and shall state as follows:

13.01 Health Insurance: The Employer shall become a participating employer in the Wisconsin Public Employers' Group Health Insurance program. The employees shall have the option to choose a group health insurance plan from the standard plan and alternative health insurance plans, according to the rules established by the Wisconsin Public Employers' Group Health Insurance Board. Effective January 1, 2006, employees will pay $14.00 per  month for single plan coverage and $34.00 per month.  Effective with the August 2009 premium deduction for September coverage, employees will pay 3% of the total monthly premium for single plan coverage and 8% of the total monthly premium for family plan coverage of the least expensive plan qualified under the Employee Trust Fund plan framework, and the Employer agrees to pay the balance of that premium. Employees who wish to subscribe to qualified plans other than the least expensive plan must pay the difference between the premium of the plan they choose and the premium of the least expensive plan, in addition to their normal monthly contribution noted above. The Employer may change the insurance carrier and/or self-fund its health care program if it elects to do so, provided that the benefits remain the same or are better than the existing benefits. If the County is contemplating changing carriers or self-funding, it will notify the Union of that fact and provide the Union with the proposed new plan and will discuss the terms, conditions, and coverage of the proposed new plan with the Union prior to any change. No employee shall make any claim against the Employer for additional compensation in lieu of or in addition to his/her cost of coverage because he/she does not qualify for coverage.
4.
The parties agree that the Union shall not be required to serve notice of reopened negotiations under state statutes or under the collective bargaining agreement, in order to negotiate a successor agreement to the one (1) year 2009 collective bargaining agreement.  Further, the County shall make no claim that the Union’s failure to serve such notice gives rise to any waiver or forfeiture of any kind by the Union.

5
The parties agree that this Memorandum of Understanding is subject to approval by the Union, the Iowa County Administrative Services Committee and County Board, and the AFSCME Council 40, Local 413 (Courthouse and Professional Employees) approval of a Memorandum of Understanding providing for a three (3) year agreement for calendar 2008, 2009 and 2010.  
WHEREFORE, the parties have read the foregoing Agreement, fully understand its term, have had a full and fair opportunity to discuss same with their representatives, and agree to be bound thereto.  

FOR THE COUNTY




FOR THE UNION

By:  ______________________________

By:
_____________________________

Title:  _____________________________

Title: 
_____________________________

Date:  ______________________________

Date:
_____________________________
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