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SUMMARY OF TENTATIVELYAPPROVED PROPOSALS BETWEEN IOWA COUNTY AND IOWA COUNTY HIGHWAY EMPLOYEES UNION
APRIL 13, 2010

Article 19 – Term 
Agreement shall be a two year agreement for years 2010 and 2011.

Article 6 – Probation
Effective with the approval of this labor agreement, probation for new hires will change as follows:

6.03
Probationtc \l2 "6.03 Probation: All newly hired employees shall serve a ninety (90) one hundred and eighty (180) calendar day pro​ba​tionary period.  Upon mutual agreement between the Union and the County the probation​ary period may be extended for an additional period of not more than ninety (90) sixty (60) days.  During such the pro​bationary period, the employee shall not attain any senior​ity rights and shall be subject to dis​missal for any reason without recourse to the grie​vance procedure.  Upon completion of the ninety (90) one hundred and eighty (180) calendar day probationary period, the employee shall be granted seniority rights from the date of original hire, and his/her hourly rate shall advance to the rate shown in Appendix A for his/her classi​fi​cation
Additionally the following changes will be made to APPENDIX A related to wage increases for new hires:

All newly hired employees, except seasonal, shall be paid five percent (5%) less than the Common Labor rate for the first ninety (90) days (probationary period) of their employment.  Those employees who are continued in employment beyond ninety (90) days, except seasonal employees, shall be considered to have satisfactorily completed their probationary period, and shall effective the first day of the following pay period, d, be paid the rate of Common Labor. receive a wage increase equivalent to one-half of the difference between the Common Labor rate of pay and the rate of pay for the position they were hired to fill.  Upon completion of the probationary period set forth in Section 6.03 of this labor agreement, the employee shall be considered to have satisfactorily completed their probationary period and shall, be paid the rate of pay for the position they were hired to fill.
Article 8 – Holidays
Employees will receive the Day after Thanksgiving as a paid holiday in exchange for eliminating Veterans Day as a paid holiday.  Military Veterans who are entitled by statute to take Veterans Day off may use paid vacation or their personal holiday for that day if they follow normal contract procedures for use of vacation or personal day benefits.
Article 13 – Health Insurance
Effective January 1, 2011, employees’ total monthly premium for single plan coverage will increase from 3% to 5%, and employees’ premium contributions for family plan coverage will increase from 8% to 10%, under the terms of the 2010-2011 collective bargaining agreement based upon the cost of the least expensive plan qualified under the Employee Trust Fund plan framework.
Article 13 – Worker’s Compensation
The following language will be added to the new labor agreement:

13.07 Worker's Compensationtc \l2 "13.05 Worker's Compensation: Employees who have satisfactorily completed their six (6) month probationary period, and who sustain a compensable injury or illness while performing within the scope of their employment as provided in Chapter 102, Wisconsin Statutes (Worker's Com​pensation Act), may elect to receive the difference between their regular straight time wages and the benefits received under the Worker's Compensation in the form of sick leave or vacation leave for the period of time for which they are disabled, paid directly to the employee.

Article 15 – Paycheck Direct Deposit
Paycheck direct deposit will be made mandatory for all bargaining unit employees, effective for the payroll for the week of September 27, 2010.  During that week and thereafter, pay stubs will be made available to employees on Thursday mornings during weeks in which payroll payments are made and payday will be moved to Fridays.  Employees may choose to participate in direct deposit on a voluntary basis prior to the transition to mandatory direct deposit. 
Article 15 – Longevity Pay
Effective January 1, 2010, the current longevity pay benefit and contract language will be deleted and replaced with the Experience Pay benefit.  Experience Pay will be added to the applicable hourly wage for each qualifying employee for all hours worked during each payroll period (the hourly experience pay is equal to the current longevity payment made at the end of each year divided by 2080 hours and rounded to the nearest one cent increment).   The experience pay schedule distributed in negotiations on April 13, 2010, will be incorporated into the collective bargaining agreement.  Hourly wage rate adjustments that include experience pay will be implemented starting on July 1, 2010, and will be applied retroactively for all hours worked in 2010, for all qualified employees.
Deferred Compensation Plan
Effective with the approval of this labor agreement, employees may participate in the County’s voluntary Deferred Compensation Plan administered by the State of Wisconsin Employee Trust Fund.

Flexible Spending Plan
Effective with the approval of this labor agreement, employees may participate in the County’s voluntary Flexible Spending Account Plan.

APPENDIX A – CLASSIFICATION AND WAGES
The wages for the 2010 collective bargaining agreement shall be as follows:

a. Effective January 1, 2010:  1%  (Previously agreed upon in Memorandum of   

Understanding dated October 2009)
b. Effective July 1, 2010:   1%   (Previously agreed upon in Memorandum of   

Understanding dated October 2009)

c. Effective January 1, 2011  2%

TEN HOUR WORKDAY SIDE LETTER
The  Letter of Agreement covering Ten Hour  Workdays for the summer season as submitted by the Union on April 14, 2010 will be approved for both 2010 and 2011 years.

